401(k) Plan Tips, Resources and Thoughts
For Plan Sponsors, Human Resources, CFOs, Controllers & CPAs

401(k) Newsletter from Atlas (Q4 - 2017)
End of Year - Strategic Tax Planning
Most Plan Sponsors and Administrators do not think about Strategic Tax
Planning to maximize the beneﬁt of having a 401(k) Plan. Many
companies do not have their Census evaluated in October or November
to decide on potenHal Proﬁt Sharing, VesHng Bonuses or other
compensaHon Rewards. If you are very proﬁtable this year, consider
distribuHng some of those proﬁts to reduce your tax burden. Net result,
do you want to give the government the money, or reward senior and
execuHve management to help fund their reHrement. Remember,
under 50 years old you can put away up $53,000 (contribuHon, match
and proﬁt sharing). Over 50 years old is $60,000.
One of the top quesHons we ask to prospecHve clients or companies we
are performing a 401(k) review and benchmark analysis is; "what are
you doing for strategic tax planning?". The majority of the Hme they
have never had their Census reviewed for possibiliHes. Remember, you
only have this terriﬁc opportunity to reduce tax burden if you are able
to pass all discriminaHon tesHng. This includes Top Heavy, ACP and ADP
tesHng. Your TPA will be able to run this analysis and provide diﬀerent
models that may work for you and your company.
Once the analysis is completed, meet with your ﬁnance group,
accounHng ﬁrm and your investment commi\ee to discuss the best
course of acHon. Obviously if it was a ﬂush year for proﬁts, distribuHng
proﬁts to help fund parHcipants reHrement should be a highly
considered opHon.

401(k) Seminar in King of Prussia/Valley Forge, PA

Topic: "401(k) Plan Design Ideas and Fiduciary Compliance"
LocaBon: King of Prussia/Valley Forge - Thursday October 26th, 2017
7:30am (RegistraHon and Breakfast Provided)
8:00am SHARP - Start of the Seminar
http://myemail.constantcontact.com/FW--401-k----Q4-Newsletter-for-Plan-Sponsors--HR--CFO--Controllers---CPAs.html?

Length - 2 Hours
ConHnuing EducaHon Credits: CPE (2.0) - HRCI (2.0)
FOR MORE SEMINAR DETAILS and REGISTRATION CLICK HERE

Our New Dedicated 401(k) Web Site - www.Atlas401kPlans.com
We are now oﬃcially listed in the SHRM NaBonal Vendor Directory as a Premier Partner
Click Here to view the lisBng

Good Ar@cle Links:
Why We All Love 401(k)s
Why Are Women Less Risk Tolerant Than Men?
The Top Reasons For 401(k) Plan ParHcipaHon?
Invisible Costs: A Drag on Investor Return?
AcHve Gains Ground, But..... (AcHve vs. Passive InvesHng)
Here's Why (Again) 401(k)s Are So Important
401(k) - Top 6 Reasons Why It's That Important To Your Business - Authored by Ron Lang
Need a Speaker for your Human Resource AssociaBon/Group OR CPA AssociaBon/Group
Ron Lang has been a very well-received speaker at many groups and oﬀers a variety of topical content
that have been SHRM, HRCI CE and CPE approved. - EMAIL For More InformaHon

Are You A Fiduciary On Your 401(k) Plan?

This is a quesHon we don't get oken enough and is oken forgo\en in ignorance. Many people that
may not think they have ﬁduciary responsibility, but truly do. If you are a/in business owner,
management, human resources or business partner, you could have some level of ﬁduciary
responsibility. If you are unsure, you need to contact your 401(k) Service Provider and/or an ERISA
a\orney. One of the best things your company should consider is outsourcing the 3(38) and 3(21)
ﬁduciary responsibility.

Fiduciary Compliance Tip - If you have "eligible" employees for the 401(k) plan and the

decline to parHcipate, make them sign a le\er that they have declined parHcipaHon in the plan. If you
ever get audited you now have documentaHon that they declined to parHcipate. Consider doing this
every year, not just the ﬁrst year they are eligible.

Understanding 3(38) and 3(21) Fiduciary Responsibility - CLICK HERE
http://myemail.constantcontact.com/FW--401-k----Q4-Newsletter-for-Plan-Sponsors--HR--CFO--Controllers---CPAs.html?

Popular Topics from Prior Newsle\ers
Do you have a HSA (Health Savings Account) Program?
One of the fastest growing company beneﬁts that is a minimal cost to the company, but provides
maximum beneﬁt to the employee. If you have a " High- DeducHble Health Plan(HDHP)" with a
deducHble over $1,350/year (Self-Only) or $2,700 deducHble for Individual with Family Coverage, this
is an inexpensive way to help them pay for healthcare during the current year (Pre-Tax) and save for
future healthcare costs as they age and eventually reHre. The HSA acts as a savings account that grows
"tax free" and for the employees that truly are conscience of healthcare costs (both current and
future), they will welcome this added beneﬁt.
Contribu@on Limits (2018) Self-Only Coverage ($3,450/annually), Individual with Family Coverage is $6,000/annually)
Out-of-Pocket Expenses(2018) deducHbles, co-payments and other amounts, but not premiums - are $6,650 or less for Self-Only
Coverage or $13,300 or less for Family Coverage.
Click Here for More InformaBon on Company HSA Plans
Changes To Consider To Your 401(k) Plan In the 2nd Half of 2017
Auto-Enrollment - To help with parHcipaHon rate you should consider this opHon. Obviously each
parHcipant could withdraw from the plan, but any company with a 401(k) Plan must make a concerted
eﬀort to encourage reHrement savings and thoroughly explain the beneﬁts on the plan.
Roth 401(k) - About 70% +/- of companies are oﬀering the Roth 401(k) opHon. This is an opHon that
has been available since 2006 and provides a lot more ﬂexibility to parHcipants that want to add this
to compliment their tradiHonal 401(k) plan or as a sole account for post-tax savings. The major beneﬁt
to the parHcipant is aker the age of 59 1/2, the parHcipant can take the money out penalty and tax
free, but the money grows tax-free over Hme.
Stepped-Up Match - This program encourages and rewards tenure in a company. You can setup tenure
ranges with associated match percentages that work best for your parHcipants. For example only, you
could have the following Stepped-Up Match ranges; 1-3 Years (2%), 4-7 Years (3%), 8-12 Years (4%),
13+ Years (5%). Remember, any changes to the tenure ranges and associated match percentages you
need to update all adopHon agreements and eﬀecHvely communicate to all eligible employees.
Ask yourself and your 401(k) Plan CommiNee the following ques@ons:
1. Have you reviewed your Investment Policy Statement (IPS) annually?
2. Have you compared EACH of your Funds/ETFs for reasonable fees and performance?
3. Have you sent out a company survey of 5-7 quesHons to solicit feedback on your 401(k) Plan?
4. Do you have a complete "Fiduciary File" of all your 401(k) Plan documents (centralized)?
5. Have you checked your Fidelity Bond amount to make sure it covers your total plan assets?
6. Do you have procedures for new eligible employees on your plan?
7. Do you get good service? Calls frequently? Oﬀers EducaHon? Oﬀers tax strategy consulHng?
8. Have you interviewed 1-2 other companies just to compare service and asset oﬀerings?
(These are just a sample of important ques4ons to ask at this 4me of the year)

401(k) Plan Review - Checklist
Atlas has provided a 2-Page 401(k) Plan Review checklist for you to download
http://myemail.constantcontact.com/FW--401-k----Q4-Newsletter-for-Plan-Sponsors--HR--CFO--Controllers---CPAs.html?

CLICK HERE TO VIEW THE CHECKLIST AND DOWNLOAD

Article: Why You Need a TPA For Your 401(k) Plan
This arHcle reviews why you need and should use
a TPA(Third-Party Administrator) and the basic
funcHons and services they provide. Unless you
have someone with extensive experience on
staﬀ, you should have someone outside your
organizaHon review your plan structure along
with ﬂexible opHons, submit all required
government forms and run all necessary tests to
make sure you are in compliance. This arHcle was
wri\en and provided by Nora Bethman from
NEBS.

Link to Complete ArHcle

Benchmark Your 401(k) Plan Today

It is your Fiduciary Responsibility to make sure
that your plan has a reasonable fee structure and
your Fund/ETF Lineup is performing as
expected. If the independent Benchmark Report
idenHﬁes issues and you don't take care of them,
you could be at risk for an DOL Audit.

401(k) EducaBon Workshops
We have recently just posted our latest
workshop schedule. The workshops are on Plan
Structure and DOL Fiduciary Responsibility. If you
are involved with your company 401(k) or have
clients that have a 401(k) plan, you need to

http://myemail.constantcontact.com/FW--401-k----Q4-Newsletter-for-Plan-Sponsors--HR--CFO--Controllers---CPAs.html?

Click Here for Benchmark Report Info

a\end. This workshop is for Plans Sponsors, HR,
CFO's, Controllers, Business Owners & CPAs (CPE
Credits oﬀered). We pride ourselves on Providing
EducaHon along with topical, Hmely and very
useful informaHon.
Click Here for Workshop Schedule & RegistraHon

Visit our website

http://myemail.constantcontact.com/FW--401-k----Q4-Newsletter-for-Plan-Sponsors--HR--CFO--Controllers---CPAs.html?

